
ttSI OF VACANT POSITIONS os of MAY 202I-

lrap rour with us!
AUTHORITY (NAMRI,A) attached govsnlmt agency of the Depafircnt of Envirmrent and Natucl Rsrcg (DENR) is

The NATIONAL MAPPING and RESOURCE INFORMATION qcellene, building g@spattally€mpowered
rundated to act the "Centrdl Mapping and Rsurce Infomtion Agency of the govemrent. Our visim is to be the ents

PhiliPPins.

APPLICATION GENERAL GUIDELINES

of
as

1. All qualified applicants are invited to email at hrmsrecruitment@namria.gov'ph the original scanned copies of the following

application documents (per position applied for)'

a. Applicauon le.tter, indicating the vacant posiuon being applied for and its corresponding item number addressed to:

Usec. PETER N. TIANGCO, PhD, CESO f
Administrator, NAMRIA

b. properly accomplished personal Data sheet (cs Form zri neviseo io'u); N/rI"|RIA employees are required to update their Elecfonic PDs

(EPDS) account

c. Work Experience Sheet (CSC Form No. 212) (csc'gov'ph)

d. Two (2) recent Individual performance Commitrnent and Review (IPCR) Form or its equivalent (for govemment employees); and

e. Other APP|ication Documents:

e.1) Cetificates of Trainings

Attended;

e.3) Authenticated Grtificate of Eligibility

issued by the Career Service Eliqibility (CSC)

or CESB (as needed);

e.5) College Diploma and Transcript of Records (TOR);

e.6) Service Record (for govemment employees);

e.7) Certificate of Award/Recognition conferred by NAMRIA

recognized and prestigious awarding bodies'

e.2) Certificate/s of Previous

EmploymenU

e.4) Valid Professional License issued by

PRC/SC/MARINA authorized regulatory

agencies (as needed);

2. The original and photocopy of the scanned documents shall be presented for HR authentication upon request of ttre HR Officer'

2.a. The photocopy of documents shall be placed in a Iong brown envetope with the Application Checklist (See posting

attachment)

3. External applicants shall download and accomplish the Appticanfs Qualification form

(http://www.namria.gov.ph/downloads/hr/applicantqualificationform.xtsx) and email it, in excel format, along with the required documents'

4. The email subject or title shall follow this format: APPLICATION FOR <POSmON TITLE>-<ITEM

ItuMBER>_<Division/Branch><Futl ilame of lpplicani> (e.g. APPucAnoN FoR ADMINISTRATIVE oFFICER II-NAMRIAB-ADoF2-17-

200s-AD/SSB Maria Natividad)

5. Only applications submitted on time and with CoMPLETE DoCUMENTARY REQUTREMENTS shall be considered'

6. The scanned documentary requirements submitted shall only be used for the position applied for. A maximum of three (3) positions can be

applied by the aPPlicants'

7. The submitied application documents (hard and electronic copies) shall be retained for a period of one (1) year; aften'vards, they shall be

disposed of in accoidance with applicable laws and office regulations'

s.DEADLrNEoFAPPLrcArro*, 'iui{ t} 4 Z02l

.zJl'a/
ATTY. JESSIEf4. MC{UO

For queries, applicants may contact HRMS at 88105458 orc chief' AdministratiYc Division

PETER TIANGCO, PhD, cEsor
Adminlstrator
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iraP Your Futurc with us!
The NATIONAL MApplNG and RESOURCE INFORMATION ALTTHoRTTYINAMRIA) an attached govemment agenc} of trle Department of Environment and Natural

Resources (OENR) is mandated to act as ttle "Central Mapping and Resource Iniormation Agency of the government. Our vision is to be Ule center of excellence'

building a g€ospatblly-empowered Philippines'

LIST OF VACANT POSTTIONS as of MAY 2021
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